gur time, our rignt:

WE WANI
EGONOMIES
THAI
WORK FOR
WOMEN!

WHAT DO WE HAVE? WHAT DO WE WANT!

Gender gaps in labour force Turn informal jobs into secure work so that
participation and pay, insecure 740 million women are protected by essential labour
and unstable jobs, glass rights. Bring more women into non-traditional jobs,
ceilings, job segregation, such as in technology—and more men into the care
a disproportionate share of professions. Expand childcare and long-term care
unpaid care work. services, because these

concern everyone, not just women. And while
we’re at it: retool macroeconomic policy to guarantee
full employment and decent work for women.

"' Women’s financial inclusion has received insufficient attention globally, even though
the ability to get a loan or bank account is essential to women’s empowerment and

[ il= resilience to crisis. In Azerbaijan, AccessBank extends finance to women in rural
' ‘ EQUAI-ITY areas, helping them grow businesses and generate employment.
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