



M4_4.1 Questions for political and normative dimension
· Does the State publicly measure and report the % of resources in the national budget devoted to gender equality and women's empowerment?
· What is the range and budget of the national women's mechanism? Evolution over time? 
· Has the State conducted gender-focused public policy assessments? 
· Is a comprehensive set of norms, policies and standards on gender equality implemented?
Below is a table taken by the UNDP-UN Women – ATENEA regional project that also illustrates some relevant indicators for the governance and political dimension.
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Inclusion of equality between men and women as a constitutional precept
Inclusion of parity as a constitutional precept.

Existence of an equality law.

Existence of a law on women’s access to a life free of violence.

Existence of a law against discrimination.

Women's electoral participation.

Minimum legal percentage of women in high public administration’s position.
Minimum legal percentage that regulate by sex the participation in legal
branch’s candidature.

Grade of the design of the quota/parity 1 (parliamentary): existence of a
position mandate in electoral lists.

Grade of the design of the quota/parity 1 (parliamentary): existence of
sanction for quota/parity’s unfulfillment.

Grade of the design of the quota/parity 1 (parliamentary): existence of
restrictions to apply quota/parity.

Minimum legal percentage that regulate by sex the participation in municipal
councils” candidatures.

Grade of the design of the quota/parity 1 (local): existence of a position
mandate in electoral lists.

Grade of the design of the quota/parity 1 (local): existence of sanction for
quota/parity’s unfulfillment.

Grade of the design of the quota/parity 1 (local): existence of restrictions to

apply quota/parity.

ies or Secretaries of State

Percentage of women heading Min
Percentage of women in Ministries or Secretaries of State
Difference based on sex in the average duration of a charge in a Ministry in the
last presidential period.

Percentage of women heading Vice-ministries.

Existence and hierarchical level of the Nacional Women/Gender Mechanism in
the executive branch.
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VIII. Local government 39
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Percentage of women registered as candidates.
Observance’s index of legal quota/parity.

Percentage of elected women (title holders).
Percentage of women in the Directive Table.
Percentage of commissions headed by a women.
Percentage of legislative commissions of “production” and “system’s preservation”
headed by women.

Percentage of women heading caucusus.

Existence of a Woman/Gender Commission.

Existence of a Technical Unit for gender mainstraming.
Existence of a women’s caucus.

Percentage of female judges or mafistrates in the Supreme Court.
Percentage of magistrates en the highest jurisditional electoral organs (OJE).

Existence of a gender mechanism in the highest jurisditional electoral organs (OJE).

Level of the statutory commitment with gender equality and no/discrimination
based on sex principles.
Percentage of women in the highest national partidary executive instance.

Percentage of political parties that count with a Woman/Gender Unit.

Normative qualification of parties’ Woman/Gender Unit in candidatures’ difinition.

Percentage of political parties that include gender equality’s agenda in their
electoral platforms in the last presidential election.

Percentage of female city mayors.

Percentage of female city councilors.




